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Follow PADAWAN Generation on

Foreword

You hold in hands a compilation of suggestions, experiences and examples for the educational
work with young people — trainees, apprentices, interns —in hospitality industry.

The handbook reflects European diversity. You will find contributions from different regions in
Europe, which represent different vocational education and training (VET) systems and societal
contexts, and also different perspectives on work-based vocational education and a wide range
of types of hospitality companies.

Thus, the purpose of this handbook is not to claim or set standards, but to provide useful ideas of
how to deal with the practical challenges of in-company education. We did not invent something
totally new but hope to support you to reflect and facilitate your daily performance as a
company tutor for learners.

We wish you the best of success!
The PADAWAN Generation team:

Formacidn y Asesores en Seleccion y Empleo SL (FASE.net); project coordinator fae
training consultancy specialised in hospitality and tourism, Zaragoza/Spain

”
Camara Oficial de Comercio, Industria y Servicios de Zaragoza C dmara

Chamber of Commerce, Industry and Services, Zaragoza/Spain Zaragoza
@
Confartigianato Vicenza M’lfm
o ‘ o _ VICENZA
entrepreneurs association and business support organisation, Vicenza/ltaly
i ot CENTRO FORMAZIONE
Pia Societa San Gaetano _b_ ROFESRONALE
Vocational training center, Vicenza/Italy H— VICENZA

Culinary Arts & Hospitality Association O G,

M
e

"X A
Tourism development cluster for North East Bulgaria, Dobrich -

kiezkiichen gmbh

Restaurant business and vocational training centre, Berlin/Germany
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